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  OARDC Written Reprimand
This is an official written reprimand which is the first step in the corrective action process, pursuant to Article 11 of the CWA contract.
Employee’s Name:

Date of meeting:
Supervisor:

Other Attendees at meeting:

Specific offense, rule/policy or CWA contract violation:

Performance Improvement Plan (be specific):
Employee Comments:

Employee’s Acknowledgment:  This issue has been discussed with me. 

My signature does not necessarily mean I agree with the assessment.
Employee’s Signature



Date
(You are hereby notified that repeated offenses may result in disciplinary action up to and including termination.)

____________________________________________________________________________
Supervisor’s Signature



Date
C:  Supervisor

      OARDC Human Resources

      CWA

      File




10/23/2006
